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HALTON

BOROUGH COUNCIL




	JOB DESCRIPTION



	
	


	Job Title:
	Behaviour Practitioner 


	Job Ref no:
	

	Directorate:
	Adults & Community

	Division:
	Complex Needs, Positive Behaviour Service

	Grade:
	HBC2 SCP 009 - 013


	Responsible to:
	Principal manager, Practice manager


	Responsible for:
	N/A


	MAIN PURPOSE OF THE JOB:

	To support the completion of behavioural assessments, implement person-centred intervention plans with individual service users, their family or support staff and train others to implement such plans.



	KEY DUTIES AND RESPONSIBILITIES:

	1.
	Assisting the Practice Manager (PM)/Care Manager (CM) to train others, and independently training others, to deliver individual behaviour support plans. This will involve training others using modelling, role-play and providing corrective feedback. The Support Worker will assist in identifying training needs, report back to the PM/CM regarding progress and will support the PM/CM to identify changes to support plans where necessary.


	2.
	Assisting personal support staff/parents/carers to support individuals to undertake everyday tasks, e.g. dressing, eating, bathing, and encouraging optimum independence, using the process of Interactive Training.


	3.
	Assisting personal support staff/parents/carers to support individuals to maintain contact with family and/or develop friends and community (as directed in their person centred intervention plan).

	4.
	Contributing to the development of individual behaviour support plans through discussions with the PM/CM. This may involve creating task analyses, visual schedules or other documents. Contributing to the review of plans by providing detailed feedback to the PM/CM regarding completed observations.



	5.
	Collecting data and maintaining/updating records, including Excel databases and Word files. Creating spreadsheets for data entry, creating graphs from collected data and reviewing incident forms, ABC data sheets, and other records. Providing the PM/CM with an interpretation of the data to support PM/CM decision making.



	6.
	Supporting individuals to develop to their full potential, which may include directly supporting an individual in order to model good practice to parents, carers, etc., and/or teaching new skills by implementing teaching programmes.


	7.
	Prompt and administer within the current procedures and policies, described intervention plans to individuals. Inform the PM/CM of any areas of concern regarding these plans as soon as possible.


	8.
	To carry out any other appropriate duties assigned by the principal/practice manager from time to time, up to at a level consistent with the principal responsibilities of the job.  




Applicants should note that the successful candidate will be asked to apply for an 

Enhanced Disclosure on appointment and every three years thereafter.  Further information about the Disclosure Scheme can be found at www.crb.homeoffice.gov.uk 
All social care workers are expected to adhere to the general Social Care Council’s 

Codes of Practice, which is a list of statements that describe the standards of 

Professional conduct and practice required.
The Council is committed to safeguarding children, young people and vulnerable adults and expects all its staff to share in this commitment.
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